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Beech Lodge School 

WHISTLEBLOWING POLICY AND PROCEDURE 

 

Introduction 

 The School is committed to conducting its business with honesty and integrity, and expects all staff 

to ŵaiŶtaiŶ high staŶdaƌds iŶ aĐĐoƌdaŶĐe ǁith theiƌ ĐoŶtƌaĐtual oďligatioŶs aŶd the SĐhool͛s poliĐies 
and procedures. However, all organisations face the risk of things going wrong from time to time, or 

of unknowingly harbouring illegal or unethical conduct. A culture of openness and accountability is 

essential in order to prevent such situations occurring or to address them when they do occur. This 

procedure is not a substitute for normal line management processes but an addition to them. Staff 

should always first consider using normal line management for raising concerns. This procedure is 

only for the purpose of raising concerns about wrongdoing and is not a substitute or alternative for 

existing procedures such as the Grievance, Disciplinary Procedures for staff or the complaints 

procedure. This procedure should only be used where all other existing internal procedures are felt 

to be inappropriate or when a member of staff, for whatever reason, feels inhibited in going through 

the normal line management.  As an example, therefore, if a member of staff has a personal 

grievance then it must be raised through the grievance procedure; it would not be appropriate for it 

to be raised through this procedure. . The procedure is therefore not a route through which 

employees can raise concerns about mismanagement which may arise from weak management 

rather than malpractice.  

  

Aims of Policy  

• To eŶĐouƌage staff to ƌepoƌt suspeĐted ǁƌoŶgdoiŶg as sooŶ as possiďle, iŶ the kŶoǁledge that 
their concerns will be taken seriously and investigated as appropriate, and that their confidentiality 

will be respected;   

• To pƌoǀide staff ǁith guidaŶĐe as to how to raise those concerns;   

• To ƌeassuƌe staff that they should ďe aďle to ƌaise geŶuiŶe ĐoŶĐeƌŶs iŶ good faith ǁithout feaƌ of 
reprisals, even if they turn out to be a mistaken.   

This policy takes account of the Whistleblowing Arrangements Code of Practice issued by the British 

StaŶdaƌds IŶstitute aŶd PuďliĐ CoŶĐeƌŶ at Woƌk. This poliĐy does Ŷot foƌŵ paƌt of aŶ eŵployee͛s 
contract of employment and is not intended to have contractual effect.  It is provided for guidance 

to all members of staff at the School and the School reserves the right to amend its content at any 

tiŵe.   This PoliĐy ƌefleĐts the SĐhool͛s ĐuƌƌeŶt pƌaĐtiĐes aŶd applies to all iŶdiǀiduals ǁoƌkiŶg at all 
levels of the organisation, including the Proprietor, Headteacher, members of the Advisory Board, 

employees, consultants, contractors, trainees, part-time and fixed-term workers, casual and agency 

staff ;ĐolleĐtiǀely ƌefeƌƌed to as ͞Staff͟ iŶ this poliĐyͿ ǁho aƌe adǀised to faŵiliaƌise theŵselǀes ǁith 
its content.  
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What is whistleblowing?  

Whistleblowing is the disclosure of information which relates to suspected wrongdoing or dangers at 

work.  This may include:  

• ĐƌiŵiŶal aĐtiǀity;   

• Đhild pƌoteĐtioŶ aŶd/oƌ safeguaƌdiŶg ĐoŶĐeƌŶs; * See Ŷote at the eŶd of this poliĐy   

• ŵisĐaƌƌiages of justiĐe;   

• danger to health and safety;   

• daŵage to the eŶǀiƌoŶŵeŶt;   

• failuƌe to Đoŵply ǁith aŶy legal oƌ pƌofessioŶal oďligatioŶ oƌ ƌegulatoƌy ƌeƋuiƌeŵeŶts;   

• fiŶaŶĐial fƌaud oƌ ŵisŵaŶageŵeŶt;   

• ŶegligeŶĐe;   

• ďƌeaĐh of the sĐhool͛s iŶteƌŶal poliĐies aŶd procedures including its Code of Conduct;   

• ĐoŶduĐt likely to daŵage the SĐhool͛s ƌeputatioŶ;   

• uŶ-authorised disclosure of confidential information;   

• the deliďeƌate ĐoŶĐealŵeŶt of aŶy of the aďoǀe ŵatteƌs.   

A ͚ǁhistleďloǁeƌ͛ is a peƌsoŶ ǁho ƌaises a genuine concern in good faith relating to any of the above. 

If you have any genuine concerns related to suspected wrongdoing or danger affecting any of the 

SĐhool͛s aĐtiǀities ;a ǁhistleďloǁiŶg ĐoŶĐeƌŶͿ you should ƌepoƌt it uŶdeƌ this poliĐy. This poliĐy 

should Ŷot ďe used foƌ ĐoŵplaiŶts ƌelatiŶg to Staff͛s oǁŶ peƌsoŶal ĐiƌĐuŵstaŶĐes, suĐh as the ǁay 
you have been treated at work. In those cases you should follow the Grievance Policy and 

Procedure. If Staff are uncertain whether something is within the scope of this policy they should 

seek advice from the Headteacher and if the matter is in relation to an alleged wrongdoing by the 

Headteacher or Headteacher then Staff should seek the advice of the Proprietor.     Raising a 

whistleblowing concern  

The School hopes that in many cases Staff will be able to raise any concerns with their Line Manager, 

speaking to them in person or putting the matter in writing if they prefer. They may be able to agree 

a way of resolving a concern quickly and effectively. In some cases they may refer the matter to the 

Proprietor. However, where the matter is more serious, or you feel that your Line Manager has not 

addressed your concern, or you prefer not to raise it with them for any reason, you should contact 

one of the following:  

The Headteacher   

The Proprietor  
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The HeadteaĐheƌ ǁill aƌƌaŶge a ŵeetiŶg ǁith the ͚ǁhistleďloǁeƌ͛ as sooŶ as pƌaĐtiĐaďle to disĐuss 
their concern.  They will record sufficient details to enable the matter to be thoroughly investigated.  

As a minimum the Headteacher will record the name of the employee but also indicate whether the 

individual wishes his or her identity to remain confidential, if possible and the nature of the concern. 

In some cases it will not be possible to maintain confidentiality and the Headteacher should explain 

this to the employee.  In such instances the employee will have the choice of either withdrawing or 

agreeing to his/her identity becoming known to enable the concern to be effectively dealt with. Staff 

may bring a colleague or trade union representative to any meetings under this policy who must 

respect the confidentiality of the disclosure and any subsequent investigation. The School will take 

Ŷotes aŶd pƌoduĐe a ǁƌitteŶ suŵŵaƌy of the ĐoŶĐeƌŶ ƌaised aŶd pƌoǀide the ͚ǁhistleďloǁeƌ͛ ǁith a 
copy as soon as practicaďle afteƌ the ŵeetiŶg. The SĐhool ǁill also aiŵ to giǀe the ͚͚ǁhistleďloǁeƌ͛͛ 
an indication of how it proposes to deal with the matter.  

  

Confidentiality  

The School hopes that Staff will feel able to voice whistleblowing concerns openly under this policy. 

However, if a member of staff wants to raise his or her concern confidentially, the School will 

endeavour to keep his or her identity secret in so far as it is possible to do so when following this 

policy and procedure. If it is necessary for anyone investigatiŶg that ŵeŵďeƌ of staff͛s ĐoŶĐeƌŶ to 
kŶoǁ the ͚ǁhistleďloǁeƌ͛s ideŶtity, the SĐhool ǁill disĐuss this ǁith the ŵeŵďeƌ of staff fiƌst. The 
School does not encourage Staff to make disclosures anonymously. Proper investigation may be 

more difficult or impossible if the School cannot obtain further information. It is also more difficult 

to estaďlish ǁhetheƌ aŶy allegatioŶs aƌe Đƌediďle aŶd haǀe ďeeŶ ŵade iŶ good faith. ͚ǁhistleďloǁeƌ͛s 
who are concerned about possible reprisals if their identity is revealed should come forward to one 

of the contacts listed above and appropriate measures can then be taken to preserve confidentiality. 

If an individual misuses the policy and procedure e.g. by making malicious or repeated 

unsubstantiated complaints against colleagues this Đould giǀe ƌise to aĐtioŶ uŶdeƌ the SĐhool͛s 
Disciplinary Procedure. If the Headteacher knows or has a suspicion that an employee comes into 

this category then s/he will take advice from the Designated Governor who will help to determine 

what action should be taken. If you are in any doubt you can seek advice from Public Concern at 

Work, the independent whistleblowing charity, who offer a confidential helpline. Their contact 

details are:  

Public Concern at Work (Independent whistle blowing charity) Helpline: 020 7404 6609       

E-mail: whistle@pcaw.co.uk          Website: www.pcaw.co.uk  

  

Concerns against Proprietor /Headteacher 

If a concern against the Proprietor is received then this will be treated in the same way as any other 

concern. It will receive the same serious consideration. The concern will be raised by the 

Headteacher who will decide how it should be dealt with. If the concern is against the Headteacher  

then clearly this process cannot be followed. In such circumstances, the concern will be taken 
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directly to the Proprietor who will decide.  In normal circumstances such a concern would be 

referred to the Department for Education for action.  

  

External disclosures  

The aim of this policy is to provide an internal mechanism for reporting, investigating and remedying 

any wrongdoing in the workplace. In most cases Staff should not find it necessary to alert anyone 

externally. The law recognises that in some circumstances it may be appropriate for Staff to report 

their concerns to an external body such as a regulator. It will very rarely if ever be appropriate to 

alert the media. We strongly encourage you to seek advice before reporting a concern to anyone 

external. The independent whistleblowing charity, Public Concern at Work, operates a confidential 

helpline. They also have a list of prescribed regulators for reporting certain types of concern. 

Whistleblowing concerns usually relate to the conduct of School Staff, but they may sometimes 

relate to the actions of a third party, such as a service provider. The law allows Staff to raise a 

concern in good faith with a third party, where the member of staff reasonably believes it relates 

mainly to their actions or something that is legally their responsibility. However, Staff are 

encouraged to report such concerns internally first. Staff should contact one of the other individuals 

set out above for guidance.  

  

Investigation and outcome  

Once a member of Staff has raised a concern, the School will carry out an initial assessment to 

determine the scope of any investigation. The School ǁill iŶfoƌŵ the ͚ǁhistleďloǁeƌ͛ of the outĐoŵe 
of its assessment. The member of staff raising the concern may be required to attend additional 

meetings in order to provide further information. In rare cases the School may appoint an 

investigator or team of investigators including Staff with relevant experience of investigations or 

specialist knowledge of the subject matter. The investigator(s) may make recommendations for 

change to enable the School to minimise the risk of future wrongdoing. The School will aim to keep 

the member of staff informed of the progress of the investigation and its likely timescale. However, 

sometimes the need for confidentiality may prevent the School from giving specific details of the 

investigation or any disciplinary action taken as a result. The member of staff is required to treat any 

information about the investigation as strictly confidential. 
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